
P O R T F O L I O



Praxis Conflict Centre(PCC), is a first of its kind dispute 
resolution firm offering Mediation, Arbitration, Alterna-
tive Dispute Resolution Trainings and related services in 
Uganda, established in April 2021. Our legally qualified 
practitioners have experience spanning more than 
twenty years in these and related areas.

ABOUT US
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» Confidentiality
» Impartiality
» Pursuit of Excellence
» Integrity
» Time Consciousness

Our Values

PCC aims to reduce the pain, the time and money 
spent by governments, companies, businesses, families 
and individuals to get their disputes resolved; by 
providing a people-centred conflict management 
alternative that is easy to navigate and delivers on the 
results sought without undue delay, yet preserving the 
relationship between the parties as is necessary.

Our Goal

» Mediation
» Negotiation
» Arbitration
» Conflict Management Advisory
» Alternative Dispute Resolution (ADR) Trainings
» Independent Public and Private Inquiries

Our Services

» Commercial Disputes
» Labour Disputes
» Land Disputes
» Family Conflicts
» Insurance Claims
» Contractual Disagreements

Nature of Conflicts Handled
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B A R T  M A G U N D A
K A T U R E E B E

Bart Magunda Katureebe, co-founder of Praxis Conflict Centre is the 
Chief Justice Emeritus of the Republic of Uganda (2015-2020). He 
began his career as a State Attorney at the Attorney General’s 
Chambers in Uganda in 1975, having completed his LLB and Diploma 
in Legal Practice in Makerere University and Law Development 
Centre, Kampala, Uganda. He rose to the rank of Principal State 
Attorney. In 1983 he went into private legal practice for five years 
before being appointed a Government Minister in 1988, where he 
held various portfolios including the Minister of Justice and the 
Attorney General.

In 2001, after his service in Government, he went back to private 
legal practice until 2005 when he was appointed a justice of the 
Supreme Court of Uganda. In 2015 he was appointed the Chief 
Justice of the Republic of Uganda, a position he held until his 
retirement in June 2020.

Since his retirement, he has been appointed a member of the 
Committee of Experts of the International Commercial Court of 
China. He is also a Member of the London based Steering 
Committee of the Standing International Forum of Commercial 
Courts.
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B I R A B W A - N S U B U G A
C H R I S T I N E

Christine is the co-founder and  managing partner at Praxis Conflict Centre. 
After receiving her LLB and Post Graduate Diploma in Legal Practice from 
Makerere University and the Law Development Centre respectively, in Kampala 
Uganda, she studied in Finland, Sweden and the USA, earning herself Post 
graduate Diplomas in the Justiciability of Economic Social and Cultural Rights, 
Human Rights and Humanitarian Law as well as a Master of Arts in  International 
Peace Studies.

She has been at the centre of improving access to justice for all, the rule of law, 
governance, accountability, and supporting anti-corruption efforts in the 
public sector; She has contributed to capacity building in the areas of human 
rights, peace and justice. Her solid experience was gained working across 
Government of Uganda administration of justice institutions, including Justice 
Centres Uganda of the Justice, Law and Order Sector, the Human Rights 
Commission, international NGOs and as a Consultant in the Strengthening of 
Uganda’s Anti-Corruption Response (SUGAR TAF) Programme, that entailed 
working with the anti-corruption chain Institutions under the Accountability and 
Public Administration Sectors.
Her practice at PCC is anchored in her invaluable knowledge and expertise in 
the areas of mediation, arbitration, conflict transformation and management, 
and her practical perspective to litigation spanning more than 20 years.

Education:
• Post graduate Diploma, Justiciability of Economic Social and Cultural Rights -  
 Abo Academy, Finland
• MA International Peace Studies, University of Notre Dame, Indiana, USA
• Post graduate Diploma, Human Rights and Humanitarian Law, Raoul   
 Wallenburg Institute, Lund Sweden
• Post Graduate Diploma in Legal Practice, Law Development Centre,   
 Kampala
• LLB (Hons), Makerere University, Kampala, Uganda

» Fulbright Scholar 2002-2003
» Founder Member, Human Rights Centre Uganda
» Guest Researcher, Danish Centre for Human Rights 2006
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Why Praxis Conflict Centre?
We do not dwell on processes. We deliver results.
We deliver results but also provide the environment 
and facilities to deliver our services in-house to you, 
both the dispute resolution and the trainings. Some 
of these include mediation rooms, breakout rooms 
and training rooms that can accommodate both 
physical and online engagements. Our facilities are 
well equipped to handle all your needs and 
facilitate a positive outcome.

Most disputes arise due to failure in communication 
and our experience ensures that we set a good 
environment, physically, emotionally, mentally and 
professionally for the parties to talk amicably. We 
understand that time is money and the more we 
save for you, the more you will have through 
ensuring that your dispute is attended to proficiently, 
to allow you to concentrate on what you do with 
one settled mind!

Our Experience
The PCC Team have the benefit of having been at 
the forefront of dispute resolution through the 
conventional means, which puts them in a position 
to understand the importance and significance of 
Alternative Dispute Resolution! 

The Centre brings together a Team of experts with 
experience of more than 25 years in the field of 
Conflict Management. We pride in our Team’s 
experience, expertise and genuine interest in seeing 
to a quick, cost- effective and professionally 
handled conflict resolution process.

“...ADR helps all sides 
and their counsel 

know there really is 
great value in having control over 

your destiny through business 
negotiation and not the uncertainty 
of a third party (the judge) deciding 

the parties’ fate.

Hon. Justice Mitchel R. Goldberg
Ret. Federal Bankruptcy Judge

U.S. Bankruptcy Court, 9th 
Circuit,Central

District of California
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What You Will Benefit From 
Entrusting Your Dispute With 
Praxis Conflict Centre
• A process in which you take charge
• A quick turn-around of your dispute
• A cost effective dispute resolution process
• A process that gives you the opportunity to walk  
 away with what you want
• A process that lets you speak for your self
• A process that listens to what you have to say
• A humane process of conflict resolution
• A process that puts you first
• A process in which you will preserve your    
 relationship with the other party

OUR SERVICES
PCC works with a Panel of Consultants to provide the 
various services. Parties can choose from the panel 
who should handle their dispute, or that decision can 
be made for the parties depending on the dispute at 
hand, and based on the expertise required to support 
the resolution of the dispute.

Mediation
Mediation is a method of conflict resolution that 
enables those with a dispute to decide how they wish 
to resolve it, through a third party supporting them to 
communicate with each other. It is fast, amicable in 

“ At PCC we support 
parties through 

mediation as neutral 
third parties with the highest 

standard possible to ensure that 
when the parties have gone through 
the process, they come out satisfied 

with both the process and the result.
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nature, cost effective and allows the 
parties to take charge of their 
dispute and come up with a win-win 
solution! The process works through 
negotiation and allows you to give 
and take at the same time. 

Negotiation
A negotiation is a discussion involving 
two or more parties to reach a 
desired end of all involved. In a 
negotiation,  each party tries to 
persuade the other to agree with his 
or her point of view. By negotiating, 
all involved parties try to avoid 
arguing but work towards agreeing 
to reach a conclusion that works for 
all parties involved. Negotiations can 
be carried out by the parties 
themselves or with the help of a third 
party. Negotiation can be a tool 
used in other dispute resolution 
mechanisms such as mediation.

Arbitration
Arbitration is a private process where 
parties with a dispute agree that one 
or several individuals can make a 

decision about their dispute after 
receiving evidence and hearing argu-
ments. The outcome of an arbitration 
process is binding on the parties and 
the decision is final and can only be 
appealed on very narrow grounds. At 
PCC we work with businesses to support 
them to incorporate Arbitration clauses 
into agreements and contracts to fore 
stall challenges of conflict. 

Conflict Management 
Advisory
PCC supports companies, businesses, 
and organizations to reduce negative 
outcomes of conflict within their teams 
while increasing the positive, but also to 
have mechanisms in place to prevent 
conflict which when it occurs, can be 
disruptive and can negatively impact 
team productivity.    
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Alternative Dispute 
Resolution (ADR) 
Trainings:
PCC provides training and capacity 
building in all areas of dispute 
resolution practice including;
• The Mediation Process
• Mediation (The Singapore    
 Convention)
• Conducting Online mediation
• Negotiation
• Contract negotiation
• Negotiation of International    
 Contracts 
• Arbitration
• Advocacy in International    
 Arbitration
• Practical International Arbitration
• Enforcement of Arbitration Awards
• Arbitrating Online
• Construction Arbitration
• Conflict management 
• Among many other areas
Many of our training and capacity 
building services are carried out in 
collaboration with our various partners.

Independent Public & 
Private Inquiries
PCC is equipped both technically and 
logistically to handle, accommodate 
and manage enquiries be they public 
or private.
An official/public enquiry, is usually into 
an event or occurrence or other disas-
ter, in which an investigation is carried 
out to establish facts, culpability and 
provide recommendations to avoid 
future such occurrences. Interested 
parties can attend, and contribute.

Our Partners:
PCC collaborates with other outstanding 
players in the field of ADR including;

1.  The International Advisory & Dispute   
  Resolution Unit of the 3 Verulam Buildings  
  Barristers, and in particular;

a) Sir William Blair
b) Mr. Hefin Rees QC
c)  Ms. Jane Davis Evans 
All of 3 Verulam Buildings, Barristers, 
Grays Inn, London, with whom PCC 
collaborates in relation to training 
and capacity building in mediation 
and arbitration.

2.  Judicate West, a private dispute   
  resolution firm in Santa Ana    
  California, USA, and in Particular;
a) Hon. Justice Mitchel Goldberg with  
  whom PCC collaborate in both   
  dispute resolution expertise and   
  capacity building in related areas,  
  with emphasis on a high standard of  
  ADR service delivery.

3.  The Conflict Lab, a mediation service  
  in Pittsburg Pennsylvania, USA and in  
  particular; 
a) Ms. Selina J. Shultz, the Executive   
  Director, a leader in the field of   
  conflict Navigation and dispute   
  resolution. PCC collaborates with   
  Selina in capacity building in the area  
  of mediation and negotiation   
  bringing on new cutting edge   
  developments in the field of    
  mediation.

             



2nd Floor, King Ceasor Square, Plot 9, Portal Avenue, Kampala

info@praxis.ug+256 752 377375, +256 772 762194, +256 393 236158

P.O. Box 16455, Kampala

www.praxis.ug


